Plan de Anualidad de los Obreros para el Norte de California
5672 Stoneridge Dr. Suite 100. Pleasanton, CA. 94588 ¢ Teléfono: (707) 864-2800 e Gratuito: 1-(800) 244-4530

SOLICITUD DE BENEFICI0S

INSTRUCCIONES
A. Lea cada pregunta atentamente y responda a todas las D. Asegurese de firmar y fechar la solicitud— vea la PARTE E.
preguntas aplicables para evitar demoras al procesar su E. Envie por correo la solicitud completada y prueba de edad a la
solicitud. Oficina del Fondo.
B. Use LETRAS DE MOLDE en tinta 0 mecanografie toda la ’ 5
informaci6n. NINGUN SINDICATO, EMPLEADOR U OTRA OFICINA ESTAN
C. Adjunte hojas adicionales si necesita mas espacio para AUTORIZADOS PARA ACEPTAR O RECIBIR LA SOLICITUD A
responder a cualquier pregunta. NOMBRE DEL FONDO.
PARTE A. INFORMACION PERSONAL
NUMERO DE SEGURO SOCIAL NOMBRE (APELLIDO) NOMBRE DE PILA SEGUNDO
DIRECCION FiSICA CIUDAD ESTADO CODIGO POSTAL
FECHA DE NACIMIENTO NO. SINDICATO LOCAL NO. TELEFONO

ADJUNTE PRUEBA DE EDAD

ESTADO CIVIL: [ casabpo (si es Si, complete la informacién del CONYUGE ACTUAL més adelante) [ soLTERO

NOMBRE DEL CONYUGE ACTUAL FECHA DE NACIMIENTO FECHA DEL MATRIMONIO
ADJUNTE CERTIFICADO DE MATRIMONIO
ADJUNTE PRUEBA DE EDAD

Si marc6 “CASADQ’, ; estuvo usted legalmente casado con alguien que no fuera su cényuge actual el 1 de ABRIL DE 1985 o en
cualquier momento de ahi en adelante? Si marco “SOLTERQ?”, ; estuvo casado legalmente con alguien el 1 de ABRIL DE 1985
0 en cualquier momento de ahi en adelante?
|:| Si (si es S, complete la informaciéon de EX CONYUGE(S) més adelante por cada matrimonio y adjunte copias del |:| NO

Fallo Final de Disolucion de Matrimonio y los documentos pertinentes de la division de bienes.

NOMBRE DEL EX CONYUGE FECHA DE MATRIMONIO FECHA DE SEPARACION

INSTRUCCIONES RESPECTO A LA PRESENTACION DE LAS PRUEBAS DE EDAD
Las pruebas de edad aceptable estan detalladas mas adelante en dos grupos. Presente una fotocopia de una de las pruebas listadas en el Grupo 1,
si la tiene, o pueda posiblemente obtenerla, ya que esta clase de prueba es mas convincente.

Si no puede presentar una prueba en la clasificacion del Grupo 1, presente fotocopias de dos (2) de las pruebas listadas en el Grupo 2. No obstante,
se le advierte que los Documentos de Naturalizacion, los Pasaportes de los Estados Unidos y los Documentos de Inmigracion NO PUEDEN SER
FOTOCOPIADOS. Si esta presentando alguno de ésos, tiene que presentar el original, el mismo le sera devuelto. Pueden solicitarse pruebas de
edad adicionales si los documentos aue presenta no constituven prueba convincente de su edad.

GRUPO 1 GRUPO 2
1. Una partida de nacimiento. _ 10. Carta de la Administracién del Seguro Social certificando su
2. Un certificado bautismal o declaracion sobre la fecha de edad seglin aparece en sus registros.
nacimiento que aparece en los archivos de la iglesia, certificada 11. Registro militar.
por el custodio de dichos archivos. _ _ 12. Registros escolares, certificados por el custodio de dichos
3. Natificacion del registro del nacimiento en el registro publico de registros.
eSta.d.IStIC.é}S vitales. : - 13. Registro de vacunacion, certificado por el custodio de dicho
4. Certificacion del registro de edad por la Oficina del Censo de registro.
EE.UU. - : » : 14. Una péliza de seguro que muestre la edad o fecha de nacimiento.
5. Registros de nacimiento del hospital, certificados por el custodio 15. Registros de matrimonio que muestren la fecha de nacimiento o
de dICh_OS registros. : _ : edad (solicitud de licencia de matrimonio o registro de la iglesia,
6. Un registro de_ una iglesia o gobierno _extranjeros. certificados por el custodio de dichos registros, o el certificado de
7. Una declaracion firmada por el médico o matrona que estaba matrimonio).
presente en el nacimiento, en cuanto a la fecha mostrada en sus 16. Otras pruebas tales como declaraciones firmadas por personas
registros. : : .
8. Registro de Naturalizacion. 17. Licencia de Conducir

9. Documentos de inmigracion.
10. Pasaporte.
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PARTE B. INFORMACION DEJUBILACION

é Marque uno de los siguientes que aplique en su caso y complete la informacion solicitada.

.0 Estoy o pronto estaré recibiendo una pension del Fondo Fideicomiso de los Obreros para el EESPLIAAEQISUE SE JUBILO O PLANEA
Norte de California. :

2.0 Estoy totalmente y permanentemente incapacitado y he establecido el derecho a un Beneficio de FECHA EN LA QUE SE
Incapacidad del Seguro Social. INCAPACITO:

NATURALEZA DE LA INCAPACIDAD: (Favor de adjuntar una copia de su Certificado de Adjudicacién de Incapacidad del Seguro Social).

3.0 He alcanzado la edad de 65y, a mi mejor saber, no se han hecho contribuciones a mi Cuenta Individual por tres meses consecutivos.

4.0 He trabajado menos de 500 horas para empleadores individuales por las que se hicieron o se requirieron hacer contribuciones a mi Cuenta
Individual en cada uno de dos afios calendarios consecutivos.

5.0 He trabajado menos de 1000 horas para empleadores individuales por las que se hicieron o se requirieron hacer contribuciones a mi Cuenta
Individual en el periodo de 24 meses consecutivos previo a la Fecha de Inicio de la Anualidad.

¢ Cuéndo trabajo por Gltima vez en cualquier Nombre del
empleo por el que se hicieron contribuciones Gltimo Empleador
al Plan a sunombre? : Individual contribuyente:

Direccién del Gltimo
Empleador Individual contribuyente:

Nombre del
Empleador actual (si lo hay):

Direccion del
Empleador actual:

PARTE C. OPCIONES DEPAGO

Si usted ha estado casado legalmente durante todo el periodo de un afio que termina en la fecha de inicio de su anualidad, su
porciéon acumulada sera pagada en forma de una anualidad conjunta y de sobreviviente a menos que usted opte por renunciar a
esa forma de anualidad y su conyuge haya consentido a dicha eleccién. Una anualidad conjunta y de sobreviviente calificada que
continda durante la vida de su conyuge que es el 50% o el 75% de la anualidad pagadera durante las vidas conjuntas del
participante y su cényuge. Por favor lea y complete la Parte D de este formulario si le aplica a usted.

Si no califica para la anualidad conjunta y de sobreviviente, o si ha optado por renunciar a esa forma de beneficio, con el
consentimiento de su conyuge, su porcién acumulada puede ser pagada en una de varias formas. ‘Favor de seleccionar su
forma de pago entre una de las siguientes opciones mas adelante. Estas cantidades son sélo estimadas y tienen la intenciéon de
ilustrar el valor relativo de los pagos de anualidad que puede recibir para permitirle a usted y a su cényuge tomar una decis i6n
fundamentada con respecto a sus beneficios conforme al Plan de Anualidad. Sl elige la opcién ndmero 4 o 5, los estimados seran
proporcionados después del recibo de su eleccion en la Oficina del Fondo.
1.0 PAGO DE SUMA GLOBAL $ (El balance total de la cuenta serd pagado en un pago de una sola
vez dela suma global)
*** Se aplicard un 20% de Retencién Federal Qbligatoria a cualquier pago mayor de $199.99. El balance que se
muestra puede que no incluya el interés que esta pendiente a ser aplicado a su Cuenta Individual.
Si la cantidad de la suma global indicada anteriormente es menor de $5,000.00, no necesita completar la
PARTE Dy notarizar la solicitud. A usted se le pagara un beneficio de una suma global. Si su beneficio es
$5,000.00 0 méas y usted eligié el pago en una suma global con el consentimiento de su c6nyuge,
complete la PARTE D y notarice la solicitud.

2. 0 PENSION DE UNA SOLA VIDA $ (El beneficio mensual es pagadero a usted por vida con los pagos restantes
garantizados a su beneficiario si usted muere antes de recibir 60 pagos mensuales).

3.0 50% PENSION CONJUNTA Y DE SOBREVIVIENTE -O - [0 75% PENSION CONJUNTA Y DE SOBREVIVIENTE
$ Beneficio mensual pagadero a usted de por vida
$ Beneficio mensual pagadero por toda la vida de su conyuge sobreviviente, pagadero el mes siguiente a su
muerte.

4.0 PAGO COMBINADO DE ANUALIDAD Y SUMA GLOBAL
PAGO DE SUMA GLOBAL de $ , y el resto de la cuenta por pagar como una
___anualidad. (Indique la cantidad de la suma global y la opcién de pago por el resto de su cuenta).

5.0 ANUALIDAD VITALICIA POR TIEMPO GARANTIZADO
Este formulario dispone pagos mensuales que comienzan en la jubilacién y contindan durante toda la vida del
Participante, con un minimo de 60, 120 o 180 pagos mensuales garantizados. Mientras el nimero minimo de
pagos sea menor, mayor es la cantidad del beneficio.

6.0 60 PAGOS GARANTIZADOS [0 120 PAGOS GARANTIZADOS (1180 PAGOS GARANTIZADOS
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PARTE D. ANUALIDAD CONJUNTA Y DE SOBREVIVIENTE CALIFICADA
FORMUILARIO DE RENUNCIA

Seccion I. DECLARACION DEL EMPLEADOQ

Yo, opto por renunciar a mi derecho a recibir mis beneficios de anualidad
en la forma de una anualidad de un 50%. Entiendo que mi renuncia de esta forma de anualidad significa que ningin
beneficio serd pagado por el Plan de Anualidad a mi conyuge después de mi muerte, excepto en la medida que los beneficios
de muerte sean pagaderos conforme a otra opcioén que seleccione.

Mediante la presente declaro so pena de perjurio conforme a las leyes del Estado de California que: ( C1 marque uno)

[J  No he estado casado legalmente durante todo el periodo de un afio que termina en la fecha de inicio de
mi anualidad.

[ He estado legalmente casado, pero no puedo localizar a mi conyuge.

[1  Lapersona que firma este formulario més adelante ha sido mi cényuge legal a través del periodo de un
afio que termina en la fecha de inicio de mi anualidad.

Numero de Seguro Social del Empleado

Firma Fecha

Seccidn II. DECLARACION DEL CONYUGE

Yo, , declaro so pena de perjurio conforme a las leyes del Estado
de California que he sido el cényuge legal del empleado nombrado anteriormente durante todo el periodo de un afio que
termina en la fecha de inicio de su anualidad. Por la presente consiento a la eleccién de mi conyuge de renunciar a su
derecho a recibir sus beneficios de anualidad en la forma de una Anualidad Calificada Conjunta y de Sobreviviente del
50%. Entiendo que como resultado de eso, no se me pagara una anualidad del Plan de Anualidad después de la muerte de
mi cényuge, excepto en la medida de los beneficios de muerte pagaderos conforme a otra opcion seleccionada por mi
conyuge. Ademas reconozco que debido a la eleccion de mi conyuge, la anualidad pagada a mi conyuge mientras él/ella
esté vivo/a serd mds alta que lo que hubiera sido si hubiera tenido la proteccion de sobreviviente del 50%.

Numero de Seguro Social del Conyuge

Firma Fecha

Informacion Respecto a la Anualidad del Cdnyuge Sobreviviente

-\ \w

Es importante que entienda que las condiciones siguientes se aplican cuando hace su seleccion
respecto a la Anualidad Calificada Conjunta y de Sobreviviente:

1. Sielige la Anualidad Calificada Conjunta y de Sobreviviente, su Cuenta Individual sera usada para comprar
el contrato de seguro para proporcionar los beneficios de anualidad vitalicios que paga. El nivel de beneficios
mensuales en el valor de mercado de la cantidad en su cuenta y los precios de anualidad de la compaiiia de
seguros el dia en que se hace la compra.

2. Lacompaiia de seguros que emite el contrato de anualidad sera exclusivamente responsable de pagar todos
los beneficios adeudados conforme al mismo, y por todos los otros asuntos de la interpretacion y
administraciéon del contrato de anualidad. El Plan de Anualidad no pagara ninguno de los beneficios de la
anualidad ni estara implicado en asuntos administrativos.

3. Suderecho y recursos, y aquellos de su conyuge estaran detallados en el contrato de seguro.
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LACERTIFICACION ACONTINUACION TIENE QUE SER COMPLETADAPOR UNNOTARIO
PUBLICO O UN REPRESENTANTE AUTORIZADO DEL FONDO ANTES DED E
FORMULARIOALFONDOSOLAMENTE SIHACOMPLETADOLAPART

En el dia de de ante mi, (Un Representante del Fondo), personalmente

comparecieron Y , que conozco

personalmente (o me lo comprobaron en base a pruebas satisfactorias) ser la(s) persona(s) cuyo(s) nombre(s) esta(n) suscrito(s)

en la declaracién anterior y me reconacieron que él/ella/ellos ejecutd/ejecutaron el mismo.

Representante del Fondo/o NOTARIO PUBLICO

SU SOLICITUD TIENE QUE ESTAR FIRMADA PARA SER VALIDA| €——

PARTE E. FIRMA DEL SOLICITANTE

Mediante la presente solicito los beneficios del Plan de Anualidad de los Obreros para el
Norte de California. Las declaraciones anteriores son verdaderas a mi mejor saber y
entender. Entiendo que una declaracion falsa puede descalificarme para los beneficios de la
Anualidad, y que la Junta de Fideicomisarios tendra el derecho de recuperar los pagos que
me hicieron debido a una declaracién falsa. Reconozco que he leido las Reglas y
Reglamentos del Plan y que cualquier pregunta que haya tenido respecto a los mismos me
ha sido respondida.

---FAVOR DE LEER ANTES DE FIRMAR- - -
TENGA EN CUENTA, SU FORMA DE PAGO SELECCIONADA ES FINAL AL RECIBO DE SU SOLICITUD
POR LA OFICINA DEL FONDO. NO SE PUEDEN REALIZAR CAMBIOS A SU ELECCION UNA VEZ
QUE LA DISTRIBUCION HA SIDO PROCESADA. POR FAVOR ASEGURESE DE VERIFICAR SU
SELECCION ANTES DE DEVOLVER ESTA SOLICITUD.

Firma: Fecha:

SU SOLICITUD SERA ACEPTADA Y USTED SERA NOTIFICADO POR ESCRITO SOBRE LA
DECISION HECHA POR LA JUNTA DE FIDEICOMISARIOS EN SU SOLICITUD.
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m“ Plan de Anualidad de los Obreros para el Norte de California
m 5672 Stoneridge Dr. Suite 100. Pleasanton, CA. 94588 « Teléfono: (707) 864-2800+Gratuito: 1-(800) 244-4530

FORMA PARA ELECCION DE TRANSFERENCIA

IMPORTANTE
Antes de completar este formulario, debe leer el Aviso fiscal especial con respecto a los
pagos del plan cuidadosamente. También puede consultar a su asesor impositivo antes de
realizar esta eleccion.

Nombre del Participante

Numero de Seguro Social

Direccion

Ciudad Estado Codigo Postal

Si recibird una parte o la totalidad de sus beneficios como una "distribuciéon de transferencia elegible", puede optar por
transferir parte o la totalidad de esa distribucién directamente a una cuenta individual de jubilacidn (IRA) o a otro plan de
jubilacion calificado (si acepta reinversiones) ) Si elige no transferir una distribucidn de transferencia elegible directamente a
una cuenta IRA u otro plan de jubilacién, se requiere que el Plan retenga el 20 por ciento del pago del impuesto federal a la
renta. Esta retencién no aumenta sus impuestos, pero se acreditara contra cualquier impuesto a la renta que deba. (Para
obtener mas informacién sobre reinversiones directas y retencién, lea el Aviso fiscal especial relacionado con los pagos del
plan que el plan le ha asignado).

—> Marque abajo para indicar si quiere elegir una transferencia directa de su pago de pensién:

O NO quiero transferir nada de mi pago a un IRA u otro plan de jubilacidn calificado. Paguenme la
cantidad total de mis beneficios, después de retencidon de impuestos aplicables.

FIRMA: FECHA

O SI Quiero transferir mi pago directamente a un IRA o otro plan de jubilacién calificado cual acepta
transferencias. El IRA o otro plan de jubilacion esta nombrado al reverso de esta pagina.

Quiero transferir directamente nomas PARTE de mi pago. Por favor transfiere
O ) al IRA o plan de jubilacion nombrado al reverse de esta pagina, y paguenme el resto
de mi beneficio a mi, después de retencion de impuestos aplicables.

LAP 120C - (Rev. 4/2018)
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CERTIFICACION

Si eligio una transferencia directa de todo o parte de su beneficio, lea la siguiente declaracién, proporcione toda la
informacién y firme a continuacion:

Yo certifico que el destinatario de una transferencia directa que he
nombrado a continuacién es una Cuenta de Retiro Individual, una
Anualidad de Retiro Individual, o un plan de jubilacién calificado que
acepta reinversiones. Entiendo que el pago de mis beneficios al fiduciario
del IRA o plan de jubilacién calificado liberara a los Fideicomisarios del Plan
de Anualidades de los Obreros del Norte de California de cualquier otra
obligacidn o responsabilidad con respecto a los beneficios asi pagados.

Por favor haga pagos de mis beneficios por mi parte a:

Nombre de IRA Fideicomisario o Plan de Jubilacion Calificado

Numero de Cuenta

Dirrecion

Ciudad Estado Codigo Postal

Firma

| .

Fecha

NINGUNA TRANFERENCIA SE PUEDE HACER
HASTA QUE USTED PROPORCIONA
TODA LA INFORMACION ANTERIOR.

LAP 120C - (Rev. 4/2018)
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Laborers Funds Administrative Office of Northern California, Inc.
5672 Stoneridge Drive, Suite 100, Pleasanton, CA 94588 | Telephone: 707-864-2800 or 800-244-4530

Notice of Early
Distribution Penalty
The law known as the Tax Reform Act of 1986 places a 10% penalty upon early distribution from the Annuity
Plan, effective January 1,1987. This tax is in addition to any income tax due. Unless a Participant meets the
requirements of the exceptions shown below, any lump sum payment of his Accumulated Share following

a separation from service which occurs before the participant reaches 597, shall be subject to this additional
tax.

The following distributions made prior to age 59% are EXEMPT from the early distribution penalty:

1. Payment in the form of a Life Annuity (including a Joint and Survivor Annuity) following
separation from service;

3.  Payment made due to a Participant's death or disability, or to an alternate payee as decreed
by a qualified domestic relations order; or

4. Payment made to a Participant used to pay medical expenses otherwise deductible under the
Internal Revenue Code Section 213.

IN ORDER TO DETERMINE IF THIS CHANGE
APPLIES TO YOU, IT IS BEST TO SEEK THE
ADVICE OF A TAX PROFESSIONAL.

LAP 124 (Rev. 10/26/2021)



Laborers Funds Administrative Office of Northern California, Inc.
5672 Stoneridge Drive, Suite 100, Pleasanton, CA 94588 | Telephone: 707-864-2800 or 800-244-4530

CONSEQUENCES OF FAILING TO DEFER
NOTICE

Our records indicate that you have applied for a distribution of your individual account balance
(“accumulated share”). Although you may be entitled to receive a distribution, the law requires the Plan
to inform you that you also have the right to postpone receipt of the distribution until a later date and the
consequences if you choose to take your distribution now rather than deferring it to a later date.

If you elect to postpone receiving a distribution, the monies in your individual account — along
with all of the monies from other individual accounts — will continue to be invested by the Board of
Trustees. Your individual account will continue to participate in the valuation of individual accounts
and will be adjusted for its share of investment income and expense charges for the valuation period.

If you elect to postpone receiving a distribution, you may elect to receive a distribution at a
future date provided that you meet the eligibility requirements on that date.

Important — You cannot postpone the distribution of your individual account beyond the April
1 following the calendar year in which you reach age 70 ’2. The failure to begin receiving a distribution
by that date may result in certain amounts in your individual account becoming subject to a penalty tax
equal to 50% of the minimum amount that should have been paid to you. Therefore, it is important that
you file an application well in advance of that date.

The decision whether or not to postpone a distribution is a personal matter. As each individual
participant’s situation is different, the Plan and its staff cannot provide you with advice. On such
matters, you should seek the advice of a professional tax or financial advisor.

You should refer to your June 1, 2007 summary plan description booklet for additional
information on how your individual account is valued, including references to investment income and
expenses (pages 6) and the eligibility rules for receiving a distribution (page 7).

LAP 124 (Rev. 10/26/2021)



SPECIAL TAX NOTICE REGARDING PLAN PAYMENTS

This notice explains how you can continue to defer federal income tax on your retirement savings in the Laborers
Annuity Plan for Northern California (the "Plan") and contains important information you will need before you
decide how to receive your Plan benefits.

This notice is provided to you by the Board of Trustees of the Laborers Annuity Plan for Northern California
(your "Plan Administrator") because all or part of the payment that you will soon receive from the Plan may be
eligible for rollover by you or your Plan Administrator to a traditional IRA or an eligible employer plan. A rollover
is a payment by you or the Plan Administrator of all or part of your benefit to another plan or IRA that allows you
to continue to postpone taxation of that benefit until it is paid to you. Your payment cannot be rolled over to a
Roth IRA, a SIMPLE IRA, or a Coverdell Education Savings Account (formerly known as an education IRA).
An "eligible employer plan" includes a plan qualified under section 401(a) of the Internal Revenue Code,
including a 401(k) plan, profit-sharing plan, defined benefit plan, stock bonus plan, and money purchase plan; a
section 403(a) annuity plan; a section 403(b) tax-sheltered annuity; and an eligible section 457(b) plan maintained
by a governmental employer (governmental 457 plan).

An eligible employer plan is not legally required to accept a rollover. Before you decide to roll over your payment
to another employer plan, you should find out whether the plan accepts rollovers and, if so, the types of
distributions it accepts as a rollover. You should also find out about any documents that are required to be
completed before the receiving plan will accept a rollover. Even if a plan accepts rollovers, it might not accept
rollovers of certain types of distributions, such as after-tax amounts. If this is the case, and your distribution
includes after-tax amounts, you may wish instead to roll your distribution over to a traditional IRA or split your
rollover amount between the employer plan in which you will participate and a traditional IRA. If an employer
plan accepts your rollover, the plan may restrict subsequent distributions of the rollover amount or may require
your spouse's consent for any subsequent distribution. A subsequent distribution from the plan that accepts your
rollover may also be subject to different tax treatment than distributions from this Plan. Check with the
administrator of the plan that is to receive your rollover prior to making the rollover.

If you have any questions regarding this letter, the Notice, or the form, please do not hesitate to contact the Fund
Office. Please be advised, however, that the matters involving tax as it pertains to your particular situation are
beyond the scope of the Trust Fund. Any questions or concerns of this nature should be directed to a tax advisor.

Sincerely,

BOARD OF TRUSTEES



SAFE HARBOR EXPLANATION FOR PLANS QUALIFIED UNDER SECTION 401(a), SECTION 403(a) ANNUITY PLANS, OR SECTION 403(b) TAX SHELETERED
ANNUITIES

SPECIAL TAX NOTICE REGARDING PLAN PAYMENTS
SUMMARY
There are two ways you may be able to receive a Plan payment that is eligible for rollover:

(1) Certain payments can be made directly to a traditional IRA that you establish or to an eligible employer plan that will accept it and hold it for your benefit ("DIRECT
ROLLOVER"); or

(2) The payment can be PAID TO YOU.
If you choose a DIRECT ROLLOVER:
® Your payment will not be taxed in the current year and no income tax will be withheld.

® You choose whether your payment will be made directly to your traditional IRA or to an eligible employer plan that accepts your rollover. Your payment cannot be rolled over
to a Roth IRA, a SIMPLE IRA, or a Coverdell Education Savings Account because these are not traditional IRAs.

* The taxable portion of your payment will be taxed later when you take it out of the traditional IRA or the eligible employer plan. Depending on the type of plan, the later distribution
may be subject to different tax treatment than it would be if you received a taxable distribution from this Plan.

If you choose to have a Plan payment that is eligible for rollover PAID TO YOU:

* You will receive only 80% of the taxable amount of the payment, because the Plan Administrator is required to withhold 20% of that amount and send it to the IRS as income
tax withholding to be credited against your taxes.

The taxable amount of your payment will be taxed in the current year unless you roll it over. Under limited circumstances, you may be able to use special tax rules that could
reduce the tax you owe. However, if you receive the payment before age 59 1/2, you may have to pay an additional 10% tax.

You can roll over all or part of the payment by paying it to your traditional IRA or to an eligible employer plan that accepts your rollover within 60 days after you receive the
payment. The amount rolled over will not be taxed until you take it out of the traditional IRA or the eligible employer plan.

If you want to roll over 100% of the payment to a traditional IRA or an eligible employer plan, you must find other money to replace the 20% of the taxable portion that was
withheld. If you roll over only the 80% that you received, you will be taxed on the 20% that was withheld and that is not rolled over.

Your Right to Waive the 30-Day Notice Period.

Generally, neither a direct rollover nor a payment can be made from the plan until at least 30 days after your receipt of this notice. Thus, after receiving this notice, you have at
least 30 days to consider whether or not to have your withdrawal directly rolled over. If you do not wish to wait until this 30-day notice period ends before your election is processed,
you may waive the notice period by making an affirmative election indicating whether or not you wish to make a direct rollover. Your withdrawal will then be processed in accordance
with your election as soon as practical after it is received by the Plan Administrator.

MORE INFORMATION
I. PAYMENTS THAT CAN AND CANNOT BE ROLLED OVER
II. DIRECT ROLLOVER
Ill. PAYMENT PAID TO YOU

IV. SURVIVING SPOUSES, ALTERNATE PAYEES, AND OTHER BENEFICIARIES

. PAYMENTS THAT CAN AND CANNOT BE ROLLED OVER

Payments from the Plan may be "eligible rollover distributions." This means that they can be rolled over to a traditional IRA or to an eligible employer plan that accepts rollovers.
Payments from a plan cannot be rolled over to a Roth IRA, a SIMPLE IRA, or a Coverdell Education Savings Account. Your Plan administrator should be able to tell you what
portion of your payment is an eligible rollover distribution.

After-tax Contributions. If you made after-tax contributions to the Plan, these contributions may be rolled into either a traditional IRA or to certain employer plans that accept
rollovers of the after-tax contributions. The following rules apply:

a)Rollover into a Traditional IRA. You can roll over your after-tax contributions to a traditional IRA either directly or indirectly. Your plan administrator should be able to tell you
how much of your payment is the taxable portion and how much is the after-tax portion.

If you roll over after-tax contributions to a traditional IRA, it is your responsibility to keep track of, and report to the Service on the applicable forms, the amount of these after-
tax contributions. This will enable the nontaxable amount of any future distributions from the traditional IRA to be determined.

Once you roll over your after-tax contributions to a traditional IRA, those amounts CANNOT later be rolled over to an employer plan.

b)Rollover into an Employer Plan. You can roll over after-tax contributions from an employer plan that is qualified under Code section 401(a) or a section 403(a) annuity plan to
another such plan using a direct rollover if the other plan provides separate accounting for amounts rolled over, including separate accounting for the after-tax employee
contributions and earnings on those contributions. You can also roll over after-tax contributions from a section 403(b) tax-sheltered annuity to another section 403(b) tax-
sheltered annuity using a direct rollover if the other tax-sheltered annuity provides separate accounting for amounts rolled over, including separate accounting for the after-tax
employee contributions and earnings on those contributions. You CANNOT roll over after-tax contributions to a governmental 457 plan. If you want to roll over your after-tax
contributions to an employer plan that accepts these rollovers, you cannot have the after-tax contributions paid to you first. You must instruct the Plan Administrator of this Plan
to make a direct rollover on your behalf. Also, you cannot first roll over after-tax contributions to a traditional IRA and then roll over that amount into an employer plan.

The following types of payments cannot be rolled over:

Payments Spread over Long Periods. You cannot roll over a payment if it is part of a series of equal (or almost equal) payments that are made at least once a year and that will
last for:

® your lifetime (or a period measured by your life expectancy), or
* your lifetime and your beneficiary's lifetime (or a period measured by your joint life expectancies), or

® a period of 10 years or more.



Required Minimum Payments. Beginning when you reach age 70 1/2 or retire, whichever is later, a certain portion of your payment cannot be rolled over because it is a "required
minimum payment" that must be paid to you. Special rules apply if you own more than 5% of your employer.

Hardship Distributions. A hardship distribution cannot be rolled over.
ESOP Dividends. Cash dividends paid to you on employer stock held in an employee stock ownership plan cannot be rolled over.
Corrective Distributions. A distribution that is made to correct a failed nondiscrimination test or because legal limits on certain contributions were exceeded cannot be rolled over.

Loans Treated as Distributions. The amount of a plan loan that becomes a taxable deemed distribution because of a default cannot be rolled over. However, a loan offset amount
is eligible for rollover, as discussed in Part Il below. Ask the Plan Administrator of this Plan if distribution of your loan qualifies for rollover treatment.

The Plan Administrator of this Plan should be able to tell you if your payment includes amounts, which cannot be rolled over.
Il. DIRECT ROLLOVER

A DIRECT ROLLOVER is a direct payment of the amount of your Plan benefits to a traditional IRA or an eligible employer plan that will accept it. You can choose a DIRECT
ROLLOVER of all or any portion of your payment that is an eligible rollover distribution, as described in Part | above. You are not taxed on any taxable portion of your payment for
which you choose a DIRECT ROLLOVER until you later take it out of the traditional IRA or eligible employer plan. In addition, no income tax withholding is required for any taxable
portion of your Plan benefits for which you choose a DIRECT ROLLOVER. This Plan might not let you choose a DIRECT ROLLOVER if your distributions for the year are less
than $200.

DIRECT ROLLOVER to a Traditional IRA. You can open a traditional IRA to receive the direct rollover. If you choose to have your payment made directly to a traditional IRA,
contact an IRA sponsor (usually a financial institution) to find out how to have your payment made in a direct rollover to a traditional IRA at that institution. If you are unsure of how
to invest your money, you can temporarily establish a traditional IRA to receive the payment. However, in choosing a traditional IRA, you may wish to make sure that the traditional
IRA you choose will allow you to move all or a part of your payment to another traditional IRA at a later date, without penalties or other limitations. See IRS Publication 590,
Individual Retirement Arrangements, for more information on traditional IRAs (including limits on how often you can roll over between IRAs).

DIRECT ROLLOVER to a Plan. If you are employed by a new employer that has an eligible employer plan, and you want a direct rollover to that plan, ask the plan administrator
of that plan whether it will accept your rollover. An eligible employer plan is not legally required to accept a rollover. Even if your new employer's plan does not accept a rollover,
you can choose a DIRECT ROLLOVER to a traditional IRA. If the employer plan accepts your rollover, the plan may provide restrictions on the circumstances under which you
may later receive a distribution of the rollover amount or may require spousal consent to any subsequent distribution. Check with the plan administrator of that plan before making
your decision.

DIRECT ROLLOVER of a Series of Payments. If you receive a payment that can be rolled over to a traditional IRA or an eligible employer plan that will accept it, and it is paid in
a series of payments for less than 10 years, your choice to make or not make a DIRECT ROLLOVER for a payment will apply to all later payments in the series until you change
your election. You are free to change your election for any later payment in the series.

Change in Tax Treatment Resulting from a DIRECT ROLLOVER. The tax treatment of any payment from the eligible employer plan or traditional IRA receiving your DIRECT
ROLLOVER might be different than if you received your benefit in a taxable distribution directly from the Plan. For example, if you were born before January 1, 1936, you might
be entitled to ten-year averaging or capital gain treatment, as explained below. However, if you have your benefit rolled over to a section 403(b) tax-sheltered annuity, a
governmental 457 plan, or a traditional IRA in a DIRECT ROLLOVER, your benefit will no longer be eligible for that special treatment. See the sections below entitled "Additional
10% Tax if You Are under Age 59 1/2 " and "Special Tax Treatment if You Were Born before January 1, 1936."

lll. PAYMENT PAID TO YOU

If your payment can be rolled over (see Part | above) and the payment is made to you in cash, it is subject to 20% federal income tax withholding on the taxable portion (state tax
withholding may also apply). The payment is taxed in the year you receive it unless, within 60 days, you roll it over to a traditional IRA or an eligible employer plan that accepts
rollovers. If you do not roll it over, special tax rules may apply.

Income Tax Withholding:

Mandatory Withholding. If any portion of your payment can be rolled over under Part | above and you do not elect to make a DIRECT ROLLOVER, the Plan is required by law to
withhold 20% of the taxable amount. This amount is sent to the IRS as federal income tax withholding. For example, if you can roll over a taxable payment of $10,000, only $8,000
will be paid to you because the Plan must withhold $2,000 as income tax. However, when you prepare your income tax return for the year, unless you make a rollover within 60
days (see "Sixty-Day Rollover Option" below), you must report the full $10,000 as a taxable payment from the Plan. You must report the $2,000 as tax withheld, and it will be
credited against any income tax you owe for the year. There will be no income tax withholding if your payments for the year are less than $200.

Voluntary Withholding. If any portion of your payment is taxable but cannot be rolled over under Part | above, the mandatory withholding rules described above do not apply. In
this case, you may elect not to have withholding apply to that portion. If you do nothing, 10% will be taken out of this portion of your payment for federal income tax withholding.
To elect out of withholding, ask the Plan Administrator for the election form and related information.

Sixty-Day Rollover Option. If you receive a payment that can be rolled over under Part | above, you can still decide to roll over all or part of it to a traditional IRA or to an eligible
employer plan that accepts rollovers. If you decide to roll over, you must contribute the amount of the payment you received to a traditional IRA or eligible employer plan within 60
days after you receive the payment. The portion of your payment that is rolled over will not be taxed until you take it out of the traditional IRA or the eligible employer plan.

You can roll over up to 100% of your payment that can be rolled over under Part | above, including an amount equal to the 20% of the taxable portion that was withheld. If you
choose to roll over 100%, you must find other money within the 60-day period to contribute to the traditional IRA or the eligible employer plan, to replace the 20% that was withheld.
On the other hand, if you roll over only the 80% of the taxable portion that you received, you will be taxed on the 20% that was withheld.

Example: The taxable portion of your payment that can be rolled over under Part | above is $10,000, and you choose to have it paid to you. You will receive $8,000, and $2,000
will be sent to the IRS as income tax withholding. Within 60 days after receiving the $8,000, you may roll over the entire $10,000 to a traditional IRA or an eligible employer plan.
To do this, you roll over the $8,000 you received from the Plan, and you will have to find $2,000 from other sources (your savings, a loan, etc.). In this case, the entire $10,000 is
not taxed until you take it out of the traditional IRA or an eligible employer plan. If you roll over the entire $10,000, when you file your income tax return you may get a refund of
part or all of the $2,000 withheld.

If, on the other hand, you roll over only $8,000, the $2,000 you did not roll over is taxed in the year it was withheld. When you file your income tax return, you may get a refund of
part of the $2,000 withheld. (However, any refund is likely to be larger if you roll over the entire $10,000.)

Additional 10% Tax If You Are under Age 59 1/2. If you receive a payment before you reach age 59 1/2 and you do not roll it over, then, in addition to the regular income tax, you
may have to pay an extra tax equal to 10% of the taxable portion of the payment. The additional 10% tax generally does not apply to (1) payments that are paid after you separate
from service with your employer during or after the year you reach age 55, (2) payments that are paid because you retire due to disability, (3) payments that are paid as equal (or
almost equal) payments over your life or life expectancy (or your and your beneficiary's lives or life expectancies), (4) dividends paid with respect to stock by an employee stock
ownership plan (ESOP) as described in Code section 404(k), (5) payments that are paid directly to the government to satisfy a federal tax levy, (6) payments that are paid to an
alternate payee under a qualified domestic relations order, or (7) payments that do not exceed the amount of your deductible medical expenses. See IRS Form 5329 for more
information on the additional 10% tax.

The additional 10% tax will not apply to distributions from a governmental 457 plan, except to the extent the distribution is attributable to an amount you rolled over to that plan
(adjusted for investment returns) from another type of eligible employer plan or IRA. Any amount rolled over from a governmental 457 plan to another type of eligible employer
plan or to a traditional IRA will become subject to the additional 10% tax if it is distributed to you before you reach age 59 1/2, unless one of the exceptions applies.



Special Tax Treatment If You Were Born before January 1, 1936. If you receive a payment from a plan qualified under section 401(a) or a section 403(a) annuity plan that can be
rolled over under Part | and you do not roll it over to a traditional IRA or an eligible employer plan, the payment will be taxed in the year you receive it. However, if the payment
qualifies as a "lump sum distribution," it may be eligible for special tax treatment. (See also "Employer Stock or Securities", below.) A lump sum distribution is a payment, within
one year, of your entire balance under the Plan (and certain other similar plans of the employer) that is payable to you after you have reached age 59 1/2 or because you have
separated from service with your employer (or, in the case of a self-employed individual, after you have reached age 59 1/2 or have become disabled). For a payment to be treated
as a lump sum distribution, you must have been a participant in the plan for at least five years before the year in which you received the distribution. The special tax treatment for
lump sum distributions that may be available to you is described below.

Ten-Year Averaging. If you receive a lump sum distribution and you were born before January 1, 1936, you can make a one-time election to figure the tax on the payment by using
"10-year averaging" (using 1986 tax rates). Ten-year averaging often reduces the tax you owe.

Capital Gain Treatment. If you receive a lump sum distribution and you were born before January 1, 1936, and you were a participant in the Plan before 1974, you may elect to
have the part of your payment that is attributable to your pre-1974 participation in the Plan taxed as long-term capital gain at a rate of 20%.

There are other limits on the special tax treatment for lump sum distributions. For example, you can generally elect this special tax treatment only once in your lifetime, and the
election applies to all lump sum distributions that you receive in that same year. You may not elect this special tax treatment if you rolled amounts into this Plan from a 403(b) tax-
sheltered annuity contract, a governmental 457 plan, or from an IRA not originally attributable to a qualified employer plan. If you have previously rolled over a distribution from
this Plan (or certain other similar plans of the employer), you cannot use this special averaging treatment for later payments from the Plan. If you roll over your payment to a
traditional IRA, governmental 457 plan, or 403(b) tax-sheltered annuity, you will not be able to use special tax treatment for later payments from that IRA, plan, or annuity. Also, if
you roll over only a portion of your payment to a traditional IRA, governmental 457 plan, or 403(b) tax-sheltered annuity, this special tax treatment is not available for the rest of
the payment. See IRS Form 4972 for additional information on lump sum distributions and how you elect the special tax treatment.

Employer Stock or Securities. There is a special rule for a payment from the Plan that includes employer stock (or other employer securities). To use this special rule, 1) the
payment must qualify as a lump sum distribution, as described above, except that you do not need five years of plan participation, or 2) the employer stock included in the payment
must be attributable to "after-tax" employee contributions, if any. Under this special rule, you may have the option of not paying tax on the "net unrealized appreciation" of the stock
until you sell the stock. Net unrealized appreciation generally is the increase in the value of the employer stock while it was held by the Plan. For example, if employer stock was
contributed to your Plan account when the stock was worth $1,000 but the stock was worth $1,200 when you received it, you would not have to pay tax on the $200 increase in
value until you later sold the stock.

You may instead elect not to have the special rule apply to the net unrealized appreciation. In this case, your net unrealized appreciation will be taxed in the year you receive the
stock, unless you roll over the stock. The stock can be rolled over to a traditional IRA or another eligible employer plan, either in a direct rollover or a rollover that you make
yourself. Generally, you will no longer be able to use the special rule for net unrealized appreciation if you roll the stock over to a traditional IRA or another eligible employer plan.

If you receive only employer stock in a payment that can be rolled over, no amount will be withheld from the payment. If you receive cash or property other than employer stock,
as well as employer stock, in a payment that can be rolled over, the 20% withholding amount will be based on the entire taxable amount paid to you (including the value of the
employer stock determined by excluding the net unrealized appreciation). However, the amount withheld will be limited to the cash or property (excluding employer stock) paid to
you.

If you receive employer stock in a payment that qualifies as a lump sum distribution, the special tax treatment for lump sum distributions described above (such as 10-year
averaging) also may apply. See IRS Form 4972 for additional information on these rules.

Repayment of Plan Loans. If your employment ends and you have an outstanding loan from your Plan, your employer may reduce (or "offset") your balance in the Plan by the
amount of the loan you have not repaid. The amount of your loan offset is treated as a distribution to you at the time of the offset and will be taxed unless you roll over an amount
equal to the amount of your loan offset to another qualified employer plan or a traditional IRA within 60 days of the date of the offset. If the amount of your loan offset is the only
amount you receive or are treated as having received, no amount will be withheld from it. If you receive other payments of cash or property from the Plan, the 20% withholding
amount will be based on the entire amount paid to you, including the amount of the loan offset. The amount withheld will be limited to the amount of other cash or property paid to
you (other than any employer securities). The amount of a defaulted plan loan that is a taxable deemed distribution cannot be rolled over.

IV. SURVIVING SPOUSES, ALTERNATE PAYEES

AND OTHER BENEFICIARIES

In general, the rules summarized above that apply to payments to employees also apply to payments to surviving spouses of employees and to spouses or former spouses who
are "alternate payees." You are an alternate payee if your interest in the Plan results from a "qualified domestic relations order," which is an order issued by a court, usually in
connection with a divorce or legal separation.

If you are a surviving spouse or an alternate payee, you may choose to have a payment that can be rolled over, as described in Part | above, paid in a DIRECT ROLLOVER to a
traditional IRA or to an eligible employer plan or paid to you. If you have the payment paid to you, you can keep it or roll it over yourself to a traditional IRA or to an eligible employer
plan. Thus, you have the same choices as the employee.

If you are a beneficiary other than a surviving spouse or an alternate payee, you cannot choose a direct rollover, and you cannot roll over the payment yourself.

If you are a surviving spouse, an alternate payee, or another beneficiary, your payment is generally not subject to the additional 10% tax described in Part Ill above, even if you
are younger than age 59 1/2.

If you are a surviving spouse, an alternate payee, or another beneficiary, you may be able to use the special tax treatment for lump sum distributions and the special rule for
payments that include employer stock, as described in Part Il above. If you receive a payment because of the employee's death, you may be able to treat the payment as a lump
sum distribution if the employee met the appropriate age requirements, whether or not the employee had 5 years of participation in the Plan.

HOW TO OBTAIN ADDITIONAL INFORMATION

This notice summarizes only the federal (not state or local) tax rules that might apply to your payment. The rules described above are complex and contain many conditions and
exceptions that are not included in this notice. Therefore, you may want to consult with the Plan Administrator or a professional tax advisor before you take a payment of your
benefits from your Plan. Also, you can find more specific information on the tax treatment of payments from qualified employer plans in IRS Publication 575, Pension and Annuity
Income, and IRS Publication 590, Individual Retirement Arrangements. These publications are available from your local IRS office, on the IRS's Internet Web Site at www.irs.gov,
or by calling 1-800-TAX-FORM



	SPANISH ANNUITY APPLICATION
	ANN APP -DISCLOSURES ONLY
	BENEFIT APPLICATION
	Rollover Election Form

	CERTIFICATION
	Notice of Early
	SPECIAL TAX NOTICE REGARDING PLAN PAYMENTS
	SPECIAL TAX NOTICE REGARDING PLAN PAYMENTS
	SUMMARY

	MORE INFORMATION
	AND OTHER BENEFICIARIES

	HOW TO OBTAIN ADDITIONAL INFORMATION



