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Operations: 925-828-2513  training@norcaltc.org 

Apprenticeship: 925-556-0858 apprenticeship@norcaltc.org 

TRAINING CENTER:
1001 Westside Dr, San Ramon, CA 94583  

www.norcaltc.org | info@norcaltc.org

Kaiser Permanente
1-800-464-4000

www.kaiserpermanente.org

Anthem Blue Cross PPO
Doctor Search: www.anthem.com/ca

Urgent Care: www.meemolabs.com/wellpoint/ca.php

Claremont EAP
1-800-834-3773 - M-F, 8-5

24/7 for clinical emergencies
www.claremonteap.com

Delta Dental
1-800-765-6003

www.deltadentalins.com

Delta Care USA
1-800-422-4234

www.deltadentalins.com

Bright Now! Dental
1-888-274-4486

www.brightnow.com

UnitedHealthcare Dental
1-800-999-3367

www.myuhcdental.com

Blue View Vision: 1-866-723-0515

OptumRx 
Mail Order 1-800-562-6223

Pharmacy Help 1-800-797-9791
www.optumrx.com

Future Moms: 1-866-664-5404

LiveHealth Online
24/7 1-888-548-3432

www.livehealthonline.com

PrimeCare Dental
1-866-998-3944

www.primecaredental.net

February Pension benefit1/27

2017 Trust Fund Calendar*

June August

October December

1/31 January Annuity benefit

1/2 Closed: New Year’s Day

3/31 March Annuity benefit

2/28 Dental open enroll ends

8/1 Pension Credit year begins

7/31 Pension Credit year ends

1/1 Kaiser plan year begins

2/24 March Pension benefit

2/28 February Annuity benefit

3/1 Health plan year starts

3/29 April Pension benefit

May Pension benefit

April Annuity benefit

4/26

4/28

June Pension benefit

May Annuity benefit

5/26

5/31

July Pension benefit6/28

August Pension benefit7/27 Sept. Pension benefit8/29

October Pension benefit9/27

November Pension benefit

October Annuity benefit

10/27

10/31

December Pension benefit

November Annuity benefit

11/28

11/30

January Pension benefit

December Annuity benefit

12/27

12/29

2/20 Closed: Presidents Day

Closed: Memorial Day5/29

7/4 Closed: Independence Day

Closed: Labor Day9/4 11/23

11/24

Closed: Thanksgiving

Closed: Day after Thanks.

Closed: Christmas12/25

PENSION =  Laborers Pension, Hod Carriers West Bay Pension Plan, & East Bay Pension Plan

ANNUITY =  Laborers Annuity Plan

BENEFIT =  paper check mail date or direct deposit date

January February March April

May July

September November

Important Contacts

Please consider the environment before printing online materials.

All benefit dates are projections 
and the actual date may vary.

*

Benefits Advisor: 1-844-437-0488
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Need to Know

Your 1099R tax form was mailed at the end of January 
2017. If you are not yet taking advantage of electronic 
direct deposit for your pension benefit payments, make 
sure that we have your current mailing address on file. If 
your address is not up to date, your 1099R may have been 
delayed or returned to the Trust Fund Office. 

You can call the Trust Fund Office and obtain a change of 
address form through the mail or by visiting our website, 
printing one out and mailing it in. 

1099R IRS Tax Form

In the coming months, you can expect to see a brand new Laborers Trust Funds website at www.norcalaborers.org. The 
new website will have streamlined, easy to use features designed with Laborers in mind. We will make sure send out 
additional information as launch of the new site gets closer.

Updating Your Withholdings

As of October 1st, the Laborers Funds Administrative Office of Northern California, Inc. began administering health and 
welfare benefits for Hod Carriers Local 166 members and eligible dependents due to the Hod Carriers Local 166 H&W 
Trust being merged into the Northern California Laborers H&W Trust Fund. As of December 1st, the Laborers Funds 
Administrative Office of Northern California, Inc. began administering Hod Carriers Pension plans due to Associated 
Third Party Administrators’ filing for bankruptcy, then closing their business.

Effective February 1st, the Hod Carriers Money Purchase and Vacation plans were merged into the Laborers  Annuity and 
Vacation-Holiday plans respectively. 

Hod Carriers Administration

Anthem Benefits Advisor can help you make better health care provider decisions. All you have to do is call Anthem 
Benefits Advisor, and they can access cost and quality data to guide you in the right direction, assist with finding primary 
care physician or recommend urgent care options in the area. This service also allows them to engage you in other 
programs that might be available, such as Disease Management, Case Management, Future Moms and LiveHealth 
Online, for improved outcomes and additional savings.

New Website

Every January, the amount of tax being withheld from your 
monthly benefit is subject to change as the IRS withholding 
tax tables change. Your most recent withholding election 
will remain until you file a new one. You can use IRS Form 
W-4P, or obtain and complete a withholding certificate 
from the Trust Fund Office. Withholding is one way for 
you to pay a portion of your income tax. If no tax or not 
enough tax is withheld from your benefits, you may have 
to pay estimated taxes during the year, or a tax penalty at 
the end of the year.

Anthem Benefits Advisor

Please remember that the dental open enrollment period 
is from December 1st through February 28th. Any change 
in dental enrollment you make will be effective March 1st. 
For a complete comparison of plans, as well as a Dental 
Plan enrollment form, as well as full comparison forms,  
please visit www.norcalaborers.org.

REMINDER: Dental Open Enrollment

Inside this bulletin, you can find information, instructions 
and an application for the Northern California Laborers 
Scholarship Contest for the Fall 2017 - Spring 2018 school 
year. Please note that applications will be accepted 
between February 1, 2017 through April 7, 2017. Please 
refer to the enclosed materials for how to apply.

Laborers Scholarship Contest

DISCLAIMER
The Laborers Quarterly is published with the intent of providing information about the various benefits available to eligible participants and how to 
effectively use those benefits. There are exclusions and limitations in all benefit plans, so carefully read each plan’s Rules and Regulations. Health and 
Welfare Plan rules should be reviewed before seeking medical care.  Your rights as a Plan participant are ultimately determined by the Rules and Regulations 
of the various benefit plans. If you have any questions about the contents and information in this publication, please contact the Trust Fund Office.
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January 2017 
 
To: All Plan Participants 
 
Re:  Northern California Laborers Scholarship Contest 
 
We are pleased to announce that the Northern California Laborers Scholarship 
Foundation will be awarding seventy-five (75) scholarships in the amount of $3,000 each 
for the Fall 2017 - Spring 2018 school year. 
 
Please be aware that this scholarship is open only to eligible children of members of 
affiliated Laborers' Local Union Nos. 67, 73, 185, 261, 270, 294, 304, 324, 886 and 1130. 
 
Enclosed please find a copy of the Application Form and the Contest Rules and 
Application Instructions. Applications will be accepted beginning February 1, 2017 
through no later than 5 pm, Friday, April 7, 2017

 

. Please contact your Local Union or the 
District Council for more details or any questions regarding eligibility or application 
requirements. 

Sincerely, 
 

 
 
Oscar De La Torre, President 
Northern California Laborers Scholarship Foundation 
 
Enclosures 
 
 
ODLT:dle 
opeiu29(afl-cio) 
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Northern California Laborers Scholarship Foundation

AAPPPPLLIICCAATTIIOONN FFOORRMM

This scholarship is a partial scholarship for full-time study that is awarded by the Northern California Laborers Scholarship 
Foundation to be applied toward the tuition, books, and materials of the selected recipient for the Fall 2017-Spring 2018
school year.  If you wish to apply, complete the form below, and carefully follow the enclosed Contest Rules and 
Application Instructions. Any applications that are incomplete at the close of the contest will be disqualified.  Please note 
that the Foundation and the Scholarship Selection Committee will hold all information in this application in strict 
confidence.

AAPPPPLLIICCAATTIIOONN DDEEAADDLLIINNEE:: RREECCEEIIVVEEDD IINN OOFFFFIICCEE BBYY FFRRIIDDAAYY,, AAPPRRIILL 77,, 22001177 –– 55 PPMM

Please type or print in ink.

1. Name:  
Last First Middle

2. Date of Birth:  

3. Student ID Number:  4. Email Address:  

5. Permanent Address:  
               Street Address City State, Zip

6. Telephone Number(s) (include area code):  

7. Current High School/College:  

8. Date Diploma/Degree Received (or expected):

9. Qualifying Parent’s Name:  
Last First Middle

Member ID # Laborers’ Local Union # Membership Status:  Active      Retiree      Deceased 

10. Type of Scholarship You’re Applying for:  Undergrad (min. 12 units)      Graduate (min. 6 units)      Trade School 

11. Give a brief statement of your financial need (attach separate sheet if necessary):

12. List any accomplishments, achievements, work experience, vocational/professional training, internships, certificates 
of proficiency, community service, hobbies, and affiliations (attach separate sheet if necessary):

13. Please select a notable figure or key group of the labor movement and submit a short essay on the person/group you 
picked and what they contributed towards the movement. This essay should be typed on a separate sheet and 
include citations.

Date:  Student’s Signature:
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Northern California Laborers Scholarship Foundation
2017 Scholarship Award Program - Contest Rules and Application Instructions

This year's program will award seventy-five (75) college scholarships of $3,000 each, which must be used for full-time study at any 
accredited U.S. college, university, or trade school in the upcoming school year. The following are the general rules and instructions for the 
2017 Scholarship Award Program.

Who May Apply:

The applicant must be a child or legally adopted child of a member of a Local Union affiliated with the Northern California District Council of 
Laborers.

The parent of the applicant must be a member in good standing with the Local Union for at least one (1) year immediately preceding the 
date of application. If parent is deceased, the parent must have been a member in good standing for at least one (1) year immediately 
preceding the date of death.  If the parent is retired, the parent must be a member in good standing for at least one (1) year immediately 
preceding the date of application (i.e. retiree dues currently being paid).

The applicant must be either:

 a high school senior of a public or private school who is graduating by the end of Spring 2017 and plans to attend, full-time, an accredited
college, university, or trade school in the United States, or

 a General Education Diploma student who will receive his/her GED by the end of Spring 2017, and plans to attend, full-time, an accredited 
college, university, or trade school in the United States, or

 a student currently enrolled at an accredited college, university, or trade school in the United States and will continue to attend, full-time.

Instructions:

Applications will be accepted beginning February 1, 2017. DEADLINE - All of the following items on this checklist must be received in our 
office in Pleasanton by 5:00 pm on Friday, April 7, 2017:

1. APPLICATION FORM – completed and signed by the applicant.
2. ESSAY – a short essay on the subject of a notable figure or key group in the labor movement, and their contribution to the movement.
3. OFFICIAL TRANSCRIPT – must be sealed in an envelope by an authorized official of the school and should be included in the 

complete application packet and must be received by our office by Friday, April 7, 2017.
4. LETTERS OF RECOMMENDATION - applicants should submit between one and three letters of recommendation giving information 

about their character and ability.  These may be from teachers, community leaders, family friends, or others who know the applicant.
Letter(s) of recommendation should be submitted with the application form.

5. UNION MEMBERSHIP STATUS LETTER – all applicants must request and submit a letter from the Local Union verifying the parent’s 
membership status.  This letter may be included with the application or sent directly from the Local Union.

It is the responsibility of the applicant to ensure that all the above items are received on time and that they are sent to:

NORTHERN CALIFORNIA LABORERS SCHOLARSHIP FOUNDATION
4780 Chabot Drive, Suite 200
Pleasanton, CA  94588-3322

Please note that any incomplete submissions or submissions received after the deadline will not be entered into the competition.
Applications may be delivered in person or by any mail/delivery service.  Mail-in applications must be received no later than 5:00 pm on Friday, 
April 7, 2017. Due to the volume of mail we receive at the close of competition, we might not be able to confirm our receipt of your application 
within the final weeks of the competition.  If you require confirmation of receipt, please use a mail/delivery service that can provide you with a 
confirmation and/or tracking number.

Awarding Scholarships:
Upon receipt of the application form and required application materials, the Northern California Laborers Scholarship Foundation will 

submit the application for judging to the University Scholarship Selection Committee, an independent outside group composed entirely of 
professional educators.

Apart from verifying the eligibility of the applicant, Northern California Laborers Scholarship Foundation will not exercise any choice among 
the various applicants or indicate in any way that one applicant should be favored over another.

All parts of the application, including any community service, school activities, GPA, essay, etc., will be considered during the selection of 
scholarship recipients.  Based on factors normally used in awarding academic scholarships, the University Scholarship Selection Committee will 
submit to the Northern California Laborers Scholarship Foundation the list of the finalists to be awarded scholarships.  The Northern California 
Laborers Scholarship Foundation will not impose restrictions of any kind on the course of study.  Recipients may accept any other grants or 
awards which do not rule out scholarship aid or other sources. The recipient must remain a full time student during the entire school year for 
which the scholarship is awarded.

Scholarship winners will be notified by the Northern California Laborers Scholarship Foundation by August 1, 2017.



Por favor considere el entorno antes de imprimir materiales en línea. 
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Administracion: 925-828-2513  training@norcaltc.org 

Apredizaje: 925-556-0858 apprenticeship@norcaltc.org 

TRAINING CENTER:
1001 Westside Dr, San Ramon, CA 94583  

www.norcaltc.org | info@norcaltc.org

Kaiser Permanente
1-800-464-4000

www.kaiserpermanente.org

Anthem Blue Cross PPO
Busqeda de Doctores: www.anthem.com/ca

Cuidado Urgente: www.meemolabs.com/wellpoint/ca.php

Claremont EAP
1-800-834-3773: L-V, 8-5
24/7 emergencias clinicas
www.claremonteap.com

Delta Dental
1-800-765-6003

www.deltadentalins.com

Delta Care USA
1-800-422-4234

www.deltadentalins.com

Bright Now! Dental
1-888-274-4486

www.brightnow.com

UnitedHealthcare Dental
1-800-999-3367

www.myuhcdental.com

Blue View Vision: 1-866-723-0515

OptumRx 
Orden por Correo: 1-800-562-6223

Ayuda de Farmacia: 1-800-797-9791
www.optumrx.com

Future Moms: 1-866-664-5404

LiveHealth Online
24/7 1-888-548-3432

www.livehealthonline.com

PrimeCare Dental
1-866-998-3944

www.primecaredental.net

Pension de Febrero1/27

2017 Calendario del Fondo*

Junio Agosto

Octubre Diciembre

1/31 Anualidad de Enero

1/2 Oficina cerrada

3/31 Anualidad de Marzo

2/28 Inscripcion Dental acaba

8/1 Empieza año credito Pen.

7/31 Acaba año credito Pension

1/1 Empieza año de Kaiser

2/24 Pension de Marzo

2/28 Anualidad de Febrero

3/1 Empeiza año Pago Directo

3/29 Pension de Abril

Pension de Mayo

Anualidad de Abril

4/26

4/28

Pension de Junio

Anualidad de Mayo

5/26

5/31

Pension de Julio6/28

Pension de Agosto7/27 Pension de Septiembre8/29

Pension de Octubre9/27

Pension de Noviembre

Anualidad de Octubre

10/27

10/31

Pension de Diciembre

Anualidad de Noviembre

11/28

11/30

Pension de Enero

Anualidad de Diciembre

12/27

12/29

2/20 Oficina cerrada

Oficina cerrada5/29

7/4 Oficina cerrada

Oficina cerrada9/4 11/23

11/24

Oficina cerrada

Oficina cerrada

Oficina Cerrada12/25

PENSION =  Plan de Pension de Obreros, Porteros de Hod West Bay y East Bay

ANNUITY =  Plan de Anualidad de Obreros

FECHA =  fecha cheques se envian o fecha de deposito electronico

Enero Febrero Marzo Abril

Mayo Julio

Septiembre Noviembre

Contactos Importantes

Todas las fechas son projecciones y las fechas 
actuales pueden cambiar.

*

Benefits Advisor: 1-844-437-0488
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Necesita Saber

Formulario de Impuestos 1099R

Por favor, recuerde que el período de inscripción abierta 
dental es desde el 1o de Diciembre hasta el 28 de Febrero. 
Cualquier cambio en la inscripción dental que hagas será 
efectivo el 1o de Marzo. Para una comparación completa 
de los planes y un formulario de inscripción del plan 
dental, por favor visite nuestro sitio web.

RECUERDO: Inscripcion Abierta Dental

En los próximos meses, puede esperar ver un nuevo sitio web de los Fondos Fiduciarios de Obreros en www.norcalaborers.
org. El nuevo sitio web tendrá funciones optimizadas y fáciles de usar, diseñadas pensando en los Obreros. Enviaremos 
información adicional cuando el lanzamiento del nuevo sitio se acerque.

Sitio de Web Nuevo

Su forma de impuestos 1099R envio por correo a finales 
de enero de 2017. Si todavía no está aprovechando del 
depósito directo electrónico para sus pagos de beneficios, 
asegúrese de que tenemos su dirección de correo. Si 
su dirección no está actualizada, su 1099R puede ser 
retrasado o devuelto a la Oficina del Fondo. 

Usted puede llamar a la Oficina del Fondo y obtener un 
formulario de cambio de dirección a través del correo 
o visitando nuestro sitio web, imprimir el formulario  y 
enviarlo por correo.

La revista, Obreros Trimestal, se publica con la intención de proporcionar información sobre los diferentes beneficios disponibles a los participantes elegibles y cómo usar 
esos beneficios eficazmente. Hay exclusiones y limitaciones en todos los planes de beneficios, así que lea atentamente nuestras diferentes Reglas y Regulaciones del plan. 
Las reglas del plan de Salud y Bienestar deben revisarse antes de solicitar atención médica. Sus derechos como participante del plan se determinan finalmente por las 
Reglas y Regulaciones de los diferentes planes de beneficios. Si tiene alguna pregunta sobre la información de esta publicación, comuníquese con la Oficina del Fondos.

DESCARGO DE RESPONSABILIDAD

Un Benefits Advisor puede ayudarle a tomar la decisiónes mejores. Todo lo que tiene que hacer es llamar al Asesor de 
Beneficios de Anthem y nuestros agentes tendrán acceso a los costos y datos de calidad para guiarlos en la dirección 
correcta, ayudar a encontrar PCP o recomendar opciones de atención de urgencia en el área. Este servicio también 
nos permite involucrarlo en otros programas que podrían estar disponibles, tales como Gestión de Enfermedades, 
Administración de Casos, Mamás Futuras y LiveHealth Online, para obtener mejores resultados y ahorros adicionales.

Anthem Benefits Advisor

Formulario de Impuestos 1099R
Cada enero, el monto del impuesto retenido de su 
beneficio mensual está sujeto a cambios conforme 
cambian las tablas del impuesto de retención del IRS. Su 
elección de retención más reciente permanecerá hasta 
que presente una nueva. Puede usar el Formulario W-4P 
del IRS, o obtener y completar un certificado de retención 
de la Oficina del Fondo Fiduciario. La retención de dinero 
es una forma de que usted pague una parte de su impuesto 
sobre la renta. Si no se cobra ningún impuesto o no se 
retira suficiente impuesto de sus beneficios, es posible 
que tenga que pagar impuestos estimados durante el año 
o una sanción fiscal al final del año.

A partir del 1o de Octubre, la Oficina Administrativa de los Fondos de Trabajadores de Northern California, Inc. comenzó 
a administrar beneficios de salud y bienestar para los miembros del Local 166 de Portadores de Hod y los dependientes 
elegibles debido al Fiduciario. A partir del 1o de diciembre, la Oficina Administrativa de Fondos de Obreros de Northern 
California, Inc. comenzó a administrar los planes de Pension de los Portadores de Hod, debido a que los Third  Party 
Administrators se declararon en bancarrota y cerraron su negocio.

Empezando el 1o de Febrero, los planes the Money Purchase y Pension de Portaderos de Hod se fusionaron en los 
planes de Anualidad y Vacacion-Feriado de Obreros respectivamente. 

Administracion de Portadores de Hod

Dentro de este boletín, usted puede encontrar información, 
instrucciones y una solicitud para el concurso de becas de 
trabajadores de California del Norte para el año escolar 
de otoño 2017 - primavera de 2018. Por favor, tenga en 
cuenta que las solicitudes serán aceptadas entre el 1o de 
Febrero de 2017 al 7 de Abril de 2017. Por favor refiérase 
a los materiales adjuntos para saber cómo aplicar.

Concurso de Beca de Obreros

4



Laborers Funds Administrative Office
of Northern California, Inc.
220 Campus Lane
Fairfield, CA 94534

Suisun Valley Road/Green Valley Road exit → Right at fork onto 
Neitzel Road → Left onto Suisun Valley Road →  Right onto 
Campus Lane → Arrive at 220 Campus Lane

Sacramento - I-80 West / Oeste

Suisun Valley Road exit → Left onto Suisun Valley Road → Right 
onto Campus Lane → Arrive at 220 Campus Lane

Salida de Suisun Valley Road/Green Valley Road → Derecha en 
Neitzel Road → Izquierda en Suisun Valley Road →  Derecha en 
Campus Lane → Llegue a 220 Campus Lane

Salida de Suisun Valley Road → Izquierda en Suisun Valley Road 
→ Derecha en Campus Lane → Llegue a 220 Campus Lane

From/De Sacramento: I-80 West/Oeste

From/De San Francisco: I-80 East/Este

220 Campus Lane | Fairfield, CA 94534 | 707-864-2800 | 1-800-244-4530 | Monday - Friday, 8am - 5pm
customerservice@norcalaborers.org  | www.norcalaborers.org/about/contactus.htm
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General Announcement 

 
February 13, 2017 
 
To:   Direct Payment Plan Participants and Eligible Dependents 
 
RE:  Laborers Health and Welfare Trust Fund for Northern California  

Notice of PPO Provider Closure and Possible Termination  
 

 
Dear Participants and Eligible Dependents: 

The Trust Fund Office has been notified by Anthem Blue Cross (“Anthem”) of the following: 

 GARDENS REGIONAL HOSPITAL & MEDICAL CENTER located in Los Angeles County has ceased operations 
effective FEBRUARY 1, 2017. 
 

 PRIME HEALTHCARE SERVICES issued a notice to terminate its contracting hospital agreement with 
Anthem Blue Cross effective MARCH 1, 2017.  
 
Prime Healthcare Services includes the following hospitals: 
 
 Alvarado Hospital Medical Center  
 Centinela Hospital Medical Center  
 Desert Valley Hospital   
 Encino Hospital Medical Center  
 Garden Grove Hospital & Medical Center  
 Huntington Beach Hospital 

 La Palma Intercommunity Hospital   
 Paradise Valley Hospital   
 San Dimas Community Hospital   
 Shasta Regional Medical Center   
 Sherman Oaks Hospital  
 West Anaheim Medical Center  

Alternate Participating Hospitals: To locate an alternate participating hospital in your area, use the Find 
a Doctor function at www.anthem.com/ca. 

Please contact the Trust Fund Office if you receive or plan to receive treatment or medical services 
through the above hospitals on our around their closure or possible termination date. 
 

Sincerely, 
 

Board of Trustees 
 
 
 
 
 

 

http://www.anthem.com/ca
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Anuncio General 

 
13 de Febrero, 2017 
 
Para:   Participantes y Dependientes Elegibles en el Plan de Pago Directo 
 
RE:  Fondo Fideicomiso de Salud y Bienestar para los Obreros del Norte de California 

Aviso de Cierre y Terminación de Proveedores 
 

 
Estimados Participantes y Dependientes Elegibles: 

Anthem Blue Cross (“Anthem”) aviso la Oficina del Fondo Fideicomiso de lo siguiente: 

 GARDENS REGIONAL HOSPITAL & MEDICAL CENTER localizado en el condado de Los Angeles cesó 
operaciones efectivo el 1º DE FEBRERO, 2017. 
 

 PRIME HEALTHCARE SERVICES publico un aviso para terminar su acuerdo de hospital contratado con 
Anthem Blue Cross efectivo el  1º DE MARZO, 2017.  
 
Hospitales de Prime Healthcare Services incluye: 
 
 Alvarado Hospital Medical Center  
 Centinela Hospital Medical Center  
 Desert Valley Hospital   
 Encino Hospital Medical Center  
 Garden Grove Hospital & Medical Center  
 Huntington Beach Hospital 

 La Palma Intercommunity Hospital   
 Paradise Valley Hospital   
 San Dimas Community Hospital   
 Shasta Regional Medical Center   
 Sherman Oaks Hospital  
 West Anaheim Medical Center  

Hospitales Participando Alternativos: Para encontrar un hospital participando alternativo en su área, use 
la función Find a Doctor en www.anthem.com/ca. 

Por favor contacte la Oficina del Fondo Fideicomiso si usted recibe o planea recibir tratamiento o servicios 
médicos en cualquiera de los hospitales listados arriba en o cerca de sus fechas de cierre o posible 
terminación. 
  

Sinceramente, 
 

Consejo de Fideicomisarios 
  

http://www.anthem.com/ca
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Receipt of this announcement does not validate your eligibility under the plan. Call the Trust Fund Office to verify your eligibility 
prior to any service. You should always refer to your plan booklet for the full details of your plan and keep all announcements 
with your plan booklet so it contains up-to-date information on the plan. 
 
El recibo de este anuncio no valida su elegibilidad bajo el plan. Llame a la Oficina del Fondo Fiduciario para verificar su 
elegibilidad antes de cualquier servicio. Siempre debe consultar el folleto del plan para obtener los detalles completos de su 
plan y mantener todos los anuncios con su folleto del plan para que contenga información actualizada sobre el plan. 

Grandfathered Health Plans under the Affordable Care Act (ACA) 
The Laborers Health and Welfare Trust Fund—Active Plan and Special Plan for Active Employees—are “grandfathered health 
plans” under the Patient Protection and Affordable Care Act (the Affordable Care Act) or ACA. As permitted by the ACA, a 
grandfathered health plan can preserve certain basic health coverage that was already in effect when that law was enacted 
(March 23, 2010). Being a grandfathered health plan means that the Plans may not include certain consumer protections of 
the ACA that apply to other plans, for example, the requirement for the provision of preventive health services without any 
cost sharing. However, grandfathered health plans must comply with certain other consumer protections in the Affordable 
Care Act, for example, the elimination of lifetime limits on benefits.   
 
Questions regarding which protections apply and which protections do not apply to a grandfathered health plan and what 
might cause a plan to change from grandfathered health plan status can be directed to the plan administrator at the Laborers 
Funds Administrative Office for Northern California, Inc. at the address indicated on page 1 of this announcement. The Plans 
are also governed by ERISA. You may also contact the Employee Benefits Security Administration (EBSA), U.S. Department of 
Labor at 1-866-444-3272 or www.dol.gov/ebsa/healthreform. This website has a table summarizing which protections do and 
do not apply to grandfathered health plans. 

Planes de salud de derechos adquiridos en virtud de la Ley de Asistencia Asequible (ACA) 

Los Obreros del Plan de Salud y Bienestar Fondo Fiduciario-Activo y Plan Especial para Empleados Activos-son "planes de salud 
de derechos adquiridos", bajo la Protección Del Paciente Y Ley De Asistencia Asequible (Affordable Care Act) O ACA. Según 
lo permitido por la ACA, un plan de salud exento puede conservar cierta cobertura de salud básica que ya estaba en vigor 
cuando se promulgó esa ley (23 de marzo, 2010). Al ser un plan de salud exento significa que los planes no incluir ciertas 
protecciones para el consumidor de la ACA que se aplican a otros planes, por ejemplo, el requisito para la prestación de servicios 
de salud preventivos sin costos compartidos. Sin embargo, los planes de salud de derechos adquiridos deben cumplir con 
ciertas otras protecciones al consumidor en la Ley de Asistencia Asequible, por ejemplo, la eliminación de los límites de por 
vida en los beneficios. 

Las preguntas sobre qué protecciones se aplican y cuáles protecciones no se aplican a un plan de salud exento y lo que podría 
causar un plan para cambiar su condición de plan de salud exento pueden ser dirigidas al administrador del plan en los Fondos 
de los Obreros Oficina Administrativa para el norte de California, Inc. en el dirección indicada en la página 1 de este anuncio. 
Los planes también se rigen por la ley ERISA. También puede comunicarse con Beneficios del Empleado Administrativo de 
Seguridad (EBSA), Departamento de Trabajo de EE.UU. al 1-866-444-3272 o www.dol.gov/ebsa/healthreform. Este sitio web 
tiene una tabla que resume las protecciones hacen y no se aplican a los planes de salud de derechos adquiridos 

 

The Laborers Health and Welfare Trust Fund complies with applicable Federal civil rights laws and does not discriminate on the 
basis of race, color, national origin, age, disability, or sex. 
 
El Fondo Fiduciario de Salud y Bienestar de los Trabajadores cumple con las leyes federales de derechos civiles aplicables y no 
discrimina por raza, color, origen nacional, edad, discapacidad o sexo. 
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Language Message about Language Assistance 

Spanish ATENCIÓN: si habla español, tiene a su disposición servicios gratuitos de asistencia 
lingüística. Llame al 707-864-2800. 

Chinese 注意：如果您使用繁體中文，您可以免費獲得語言援助服務。請致電 707-864-

2800. 

Vietnamese CHÚ Ý: Nếu bạn nói Tiếng Việt, có các dịch vụ hỗ trợ ngôn ngữ miễn phí dành cho bạn. 
Gọi số 707-864-2800. 

Tagalog PAUNAWA: Kung nagsasalita ka ng Tagalog, maaari kang gumamit ng mga serbisyo ng 
tulong sa wika nang walang bayad. Tumawag sa 707-864-2800. 

Korean 주의: 한국어를 사용하시는 경우, 언어 지원 서비스를 무료로 이용하실 수 

있습니다. 707-864-2800. 번으로 전화해 주십시오. 

Armenian ՈՒՇԱԴՐՈՒԹՅՈՒՆ՝ Եթե խոսում եք հայերեն, ապա ձեզ անվճար կարող են 

տրամադրվել լեզվական աջակցության ծառայություններ: Զանգահարեք 707-
864-2800. 

Persian (Farsi) وجھ ت ھ رگا :ت ان ب سی زب ار گو ف ت ف ید، می گ ن یلات ک سھ ی ت ان صورت زب گان ب  رای

رای شما ب راھم 707-864-2800  ا می ف شد. ب ا ماس ب د. ت یری گ  ب

Russian ВНИМАНИЕ: Если вы говорите на русском языке, то вам доступны бесплатные 

услуги перевода. Звоните 707-864-2800. 

Japanese 注意事項：日本語を話される場合、無料の言語支援をご利用いただけます。

707-864-2800 まで、お電話にてご連絡ください。 

Arabic  ملحوظة:  إذا كنت تتحدث اذكر اللغة، فإن خدمات المساعدة اللغوية تتوافر لك بالمجان.  اتصل برقم

707-864-2800. 

Panjabi ਿ ◌ਧਆਨ ਿ ◌ਦਓ: ਜੇ ਤੁਸ_ ਪੰਜਾਬੀ ਬੋਲਦ ੇਹੋ, ਤ_ ਭਾਸ਼ਾ ਿ ◌ਵੱਚ ਸਹਾਇਤਾ ਸੇਵਾ ਤੁਹਾਡ ੇਲਈ ਮੁਫਤ 

ਉਪਲਬਧ ਹੈ। 707-864-2800. 'ਤ ੇਕਾਲ ਕਰੋ। 

Mon-Khmer, 
Cambodian 

ប្រយ័ត្ន៖  បរើសិនជាអ្នកនិយាយ ភាសាខ្មែ រ, បសវាជំនួយខ្ននកភាសា បោយមិនគិត្ឈ្ន លួ 

គឺអាចមានសំរារ់រំបរ ើអ្នក។  ចូរ ទូរស័ព្ទ  707-864-2800 ។ 

Hmong LUS CEEV: Yog tias koj hais lus Hmoob, cov kev pab txog lus, muaj kev pab dawb rau 
koj. Hu rau 707-864-2800. 

Hindi 􀈯ा न द_: य_द आप _हदी बोलत ेह _तो आपके िाालए म􀈯ु म_ भ ष  सह यत  सेव ए ं
उपल􀈯 ह।_ 707-864-2800. पर कॉल कर_। 

Thai ความสนใจ: ถา้คุณพดูภาษาไทย, บรกิารใหค้วามช่วยเหลอืภาษาฟรทีีม่อียู่ โทร 707-864-2800. 
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